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ABSTRACT

. Three methods of evaluation were used to study a
coordinated instruction employment counseling course focusing cn
student adjustment to work. The ability of coordinated instruction to

'/1mprove the adjustment of disadvantaged students to work was measured
' 051ng experimental and control groups of educationally handicapped
servicemen enrolled in a Pre Discharge Education Program. The
experimental group, rece1v1ng twelve hauis of: coordlnated
instruction, irproved their scores, as shown by pre- and post- testlng
for achievement motivation. Ability of wmédia to change- ‘attitudes was
' measured with four college vocational planning classes being
‘questloned as to interest in occupatloudl information; . two of . the
classes, which were shown a film on goa]s, showed increased 1nterest e
level. Analysis of costs d1rected to the cost/effectlvenecs of -
coordlnated instruction in reaching large groups of students :
indicated savings through the use of para-professionals with’ -
instructor. coordination versus regular instructor only. Research and
“film production costs beconme economical only when fifty c¢r more sets
of films can be sold. Since media can communicate more- concrsely, it
. does—permit more class time:'to be spent in act1v1ty and dlscuselon.
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Three methods-of evaluatlon were used to study a- coordlnated instruc-
- tion employment counseling course focu51ng on student adjustment to
work.. The ability of. coordinated- insitructidn to improve the ddjust-
ment of disadvantaged. students to work .was measured by experimental
and control groups of educationally handicapped: servicemen enrolled
in ‘a Pré Discharge Education Program (PREP}. Both oroups were pre
and ‘post. tested for Achicvement . Motivation  on the . projective "Exer-
cise in Imagination".- The experimental group’ rece1v1ng 12 hours of
‘¢oordinated instruction improved their scores 909 over the controls
who received only regular 1nstruct10n.

The_ablllty-of-medla to change attltude% was measured with four voc-
ational planning classes at College of' San Mateo.  All four classes
were questionad - as to their intérest in occupational information.
‘This question was selected to indicate motivation to learn. Counse-
lors tcaching such courses 1nd1cated this area~is a real problem.
Two of the classes were asked the same guestion several weeks later
after, only regular class: activities. Interest increased only 1% for
~these groups. The other two classes were shown the film on goals’
and asked the same:question. These groups increased their interest.
by 17.7%. One group discussed the film before answering; their

" scores 1ncreased from 3,25 to 4.00. The other group answered before-
discussing the film; thbll ‘'scores increased from 3.44 to 3.76% _
-P0551blc.answcrs ranged irom (l) no 1nterest to (5) very iﬁterbsted.

'An analysis. of costs’ dlrected to the cost/effectlveness of coordln—

~ ated instruction in reachlnn‘large groups of students showed a savings
of 65% in salary costs per unit of credit: §$7. for para-professional
‘salaries with instructor coo1d1natlon versus $20. per unit ofcredit

. per student in regular instructor 'salary costs.. “Research and £ilm

- production costs become cconomical only when fifty or -more sets of
-films <can be sold. The format used Tequires 60 .to 90 minutes of media

. for one it of credit. DBecause -media can communicate more cohcisely,

- most T Clags T tiime” can  bETEPeNT I ACtivity and - discussion. In lots §f*f““'

- flfty, four twenty. minute films would cost" approxxmately $1, 000. per -,
set.- Print costs are only $100. per scet, so in quantitics over 50, o
‘the price. per sct can be s 1vn1f1guntl) 1oducod -This analysis sugqcstql
that. SLdtg~supp01tcd research is probably nccessary for duallty course
produutlcn that s backed by scund tJututtu“nA':c;calch. , L ST
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RESFAKL:! ;'lrwrrvns o / | - s
.This proposal tested the effectlveness of a medla approach to- a‘
.fPICV1ous1y Llcld tcsted behav:oral model deslgned to establlsh
hpos;tlve attltudes and behaV1ors leadlng to employment success 1n'
fdlsadvantaged -and handlcapped workeés It also tested the fea51—
bility of uslng a coordlnated 1nstruct10n system to 1mprove the
~:h quallty of vocatronal guldance, red%ce the per student cost, “and’ -

breach a larner proportlon of the populatlon that wants. to develop

the knowledoe and understandlng necessary for successful employment E

The 1ntent of the pro;eEt was ‘to. develop ten f11ms, one for each

-component of the previe sly tested career course. - The or1g1nal

t1metable ant1c1pated three years for med1a development evaluatlon;'
'rCV151on, course packaglng for telev151on, and flnal coordlnated

v}ilnstructlon programmlng and test1ng : The State mandate that Part C

hflResearch Hus't be completed in one year forced a rather unreallstlc

!dec151on to try and conplete all act1v1t1es ‘in one twelve month

perlod The coutse. had always been tauoht as a complete un1t and

“at\the t1me the prOJect was wr1tten it was not known how only a

\

nfew of the components could be used effectlfely

Procedural delays further handlcapped efforts hpwever, and 1n Jan-'

':ualy of 1972 ,1t was dec1ded to reduce the number of fllms produced

'and change the evaluat1on format to reflect tﬂe newrschedule _ (See“
Quarterly.Report 1r27—72.) Outslde cvaluatlon was, suggested but ;
- costs. posed a rcal problcm cheral 1nd1V1duals and agencies werce
' consulted du11ng thc sprlng semestcl for evaluatlon formats Newl_'
cedures were. dCSl"HOd whlch comblncd in- house ﬂctlvntJes w1th

"[Kc e
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outsids tcs t'scorJnn werce de51gned ' (Sec Quarterly chort 3 30- 72 )

RESFARCH DESIGN - ... ol e t
The problcm 0s u51ng only a few components~of'the courselwas re-

-solved w1th the dlscovery that four'of the course Components were
_— A o
very closely 1elated to the Achlevemcnt Hotlvatlon Tra1n1ng offered

by Dav1d McClelland of Harvaro Un1ver51ty Uslng an' 1nstrument

3

-de51gned by Dr. McClelland a format was developed to pre and post

test one class of dlsadvantaged students randomly d1V1ded 1nto
K - ) + "
experlmental ‘and contlol groups ' The effectlveness of the coord1n—:

ated 1nstruct10n system in produc1ng behav1oral change could be-

equated to the research done by Dr McClelland wh1ch showed a h1gh

N

f, correlatlon between SCOIGS on his test and achlevement success
Thls evaluatlon fo1mat allowed completlon of the study in a t1me

frame that was too short for measurement of actual change on the JOb
The7effectiveness of media in producing*attitudinal Change-was‘mea— .

sured by d1v1d1ng four vocatlonal plannlng classes of app1ox1mately

P

twenty f1ve students each 1nto two experlmental and two control
groups Two of the groups were shown onc of the f11ms whlle the,

oth01 two- classes recelved only the1r regular 1nstructlon Change

- I “ oo

“in dnterest in occupatlonal 1nformatlon was used as a° measure of

a

att1tud1na1 change a*

¢ Y

testing._ One of the experlmental groups dlscusscd thc fllm before_*

vas recorded for all groups by nie and post

- acomplcting the<post1tebt The other expe11mental group completed
the post test 1mmcdlatcly-after v1eh1ng the fllm and before any

d1scusslon

wll Toxt Provided by ERIC
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_ The f1n T .Valuationfwas a oost analysis'of coordinatcd instructlon.f-

Includea in the studv were costs for nodla to commun1cato affect1ve‘

v.‘

data prlnted matorzals°for cognltlvc 1n£ormat10n, and para profcss-
’;1onals to show thc fllms and lead the games and dlscuss1ons follow-

1ng the £ilm presentatlons.'-
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The pr1mary intent of this project was to show the effect1veness of
) L
_coordlnated 1nstruct1on 1n9teach1ng new att1tudes and behavaors to

d1sadvantaged studcnts | 0r1g1nally, it was 1ntended to adm1n15ter L
lthe Norcal Quest:onna1re to all C00perat1ve Educat1on students and'
, use ‘the cr1ter1a establ1shed by the Noreal study to determane dlS-“
',advantaged status uSlnce the f1lms were&not.completed unt11‘June,
" this. procedure was not p0551b1e.' C00perat1ve Educat1on 1s not lv‘..
ioffered durlng the summer It was. found however, that Footh111
-ACollege offered a course to serv1comen who had - a1ready been 1dent1—-i
ffled as alsadvantaged to prepare them to contlnue thewr education.
;;The class cons1sted of twenty 51x enllstcd men‘enrollod 1n the
colleoe £ PREf Program (Pre D1scharge Bducatlon Program) PREP is.m
da twelve week course to help educat1onally hand1capped serV1cemen o
:earn a hlch school d1ploma or brush up on course. work in prepara-‘*

;'itlon for college The group. was about 3% Black and "15% Chicano.f\-

»The men were releqsed from thc1r revular ass1gnments for four hOUIS
|

- Der day and dontilL.ted throc hours o{ the1r own’ t1me four days peﬁ

e et

weck, lhc men were oftcn requ1red to g0 on duty ‘in. the‘even1ng so=

o~

. that not every manvwas;always avallable everyvevenlng:

_,\_

Ihc twcnty six men werc randoﬂly leldCd 1nto cxper1mcntnl and

Y
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control secuns.. Of ﬁhc th1rteen exporamcntal mcmbers, only 51x

miwerc able to attend a‘l four of the three hour evenlng sesslons

<7

comprzslng the course These SlX wore matched w1th six of the
v,

"controIS“fpr statlstlcal e\aluatlon Ihe_course was offered the *
i T
last week of the PRbP Program on Monday through Thursday eveangs

_from 6 to 9 p m. S N — _' . 140

" TEST INSTRUMENTS o

- he effectlveness of the four 1nstruct;ona1 un1ts compr1slng the'

[

"course;were measured by a proJectlve test,deveiopcd atharvard Uni~

“IVGrsity's School-of Social'Relations by Dr. DaV1d McClel}and The

.test, calIed "Bxerclse in Imaglnatlon" is de510ned along the 11nes-=”?
of Harry Murray s 1hemat1c Apperceptlon Test ; is verslon LS
‘publlshed by McBer and Company, Cambrldge, Massachusetts ;It has

' .been normed ove1 the past ten years on bu51nessnen in thls country

N *

and abroad. ‘A copy of the test and- the scorlnc prof11e are attached

o . - @
. . . -

to thlS report 1 . R LT RN

- " Y < LT - ' . o .
- . . .. LAY C i . . . . R f

" The pre and post tests were scored by McBer and Co. A 90° rellablty

exasts between scorers To assure maklmum rellab111ty, however

'both pre and post tests ‘were scored by the sane 1nd1v1duala, The

v

- scorer had no knowledge of whlch tests bclonged to the experlmental

hgroup and which to the controls " The valldlty of the test to mea—-'

———  ge

-

“‘”“SU”L\,HH cours“ GujvxtTféS‘ls~4wﬁméh§¥¥i —thewcourse»outllne..

-«

3 N . ~ L . - . y ar .
g \1! - . -t

McClelland's rescarch with bu51ncdsmcn n- underdcvelo ed countrlcs
l p

stronaly suggests thdt once an 1Pd1V1dU11 1earn< how to tthL fccl

apg act,llke an'achlever he has thc op ion to become one. The

ERIC - o S

o Provided by ERIC
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bus1nesqmcn 1n India- who took the- Ach1evemcnt Mot1vat1on tralnlng
m c .o LIRS Q N
started iour t1mc; i3 muny new bus:nesses, 1nvested twice as much

R Y

cap1ta1 and created morc than tw1cc .as many new JObS as the control

. grcups \ho d1dn 't ta e the traJnlng These same techn1ques have .

-*'been appl1ed hlth equal success: to other areas of endeavor.’ —

T ; . .
o " : . - - R S e e -t - B .. .. ” ol

., o S . ] . . .

The concepts ‘involved in this Achjevkmeént Motivation. training were

" found ‘to be Very similar to four of the components of the original
T L - ~ o ot .
ten'planned for this study.- For.this:reaSQn, the "Exercise in Imag-

. T

.- ——————

nat:on” was deemed most appropr1atc to. measu1e the effect1veness of

b
Y ) )
f : [ R N

”“the un1ts taught 1n th1s project. R

LI
. JURRET
o

S

An‘additional instrument ,not part of the stat1st1ca1 evaluat1on,~

Was used ‘to suchctlvely evaluate the student s ab111ty to write a-

4

personal ach1evement goal and 1dent1£y the rclated thouehts, ﬂeel—nV

nas and actlons necessary to ach1eve 1t A copy of th1s form is

. contalned in the Appondlces.“lz,' . T'J?” L .

© - : - L
o N . . . .

a. . . .- N " . . . - - .
. "\ ST . . :

The capab1l1ty of me1da to produce att1tud1na1 change was measured'l

l C -

’By quest1onna1res adm;n1stered to four vocat1ona1 plannlng classes
4

at College of San Mateo.. Pre test1ng 1nfolmat1on was obta1ned fromv

: &
a Caroer Informat1on Survey wh1ch had been adm1n1stercd for another’

- g

s g
"purpose but conta1ned’a qucst1on on the degroe of studcnt 1ntercst

-
B

‘1n occupat1onal rhformatlon A copy of thls quest1onna1re may be’ -

SO SRR CI Die——

‘found in the Appenﬁ1ces. Four weeks later, the control“groups wele‘

‘glven the 51ngle questlon on. the QUlvoy form/ﬂeal1nﬂ w1th 1nterest'

'1P occupatlonal }nformatlon. The expellmental groups were g1ven‘a
¢ .

ﬂq:stlunnalxe cva1uat1ng tho f1lm thoy had just sccn which 1ncludcd__“

S, : . r‘-"_"
K . . . - coe




el L
. , R
thc queftlcn on occupat1onal 1nformat1on ThiSTqucstianaiTe'is“

x ‘ . . - ‘ . i . o A E S
\also in thg Append1ccs». o L A { ~ e

Vv

The f11m was also prCscnted at a Ca11forn1a Pcrsonnél agﬂ GU1dance,-
T T . I S I
’Workshép Counselors attendlng Were asked to evaluate the filn in -

-, terms Qf ltS ab111ty to changc att1tudcs Their comments ‘are 1nclu-
By o . EC ’ Ty - .
dcd 1n the Appcnd1ces o L SR U TR

k-3

_EXPERIMENTAL VAR&ABLL o S SRR

| The 1nstruct10nal model used in th1s study r~ons1st.s of a n1ne com-

2 \J

pvﬁedt.matr12‘d loped and f1eld teste& by Pxperlcntlal Research
- : oo

’Assoc1ates The course éens1sts of ‘the” nine units of the magflx ,

PO

plus an 1ntroductory un1t on 1dent1fy1ng personal motlvasw,“-here

15 a. summary at the end Wthh 1ncludes formulat1ng personal objec—

. -

t1ves. The nine matrix componentS’are<d1V1ded 1nto thiee protesses.

Only the f1rst component Undpr each of the process headlngs wassg

taught in thc PR@P Plogram expcr1ment .{ R |
\y. ] ‘ v N : \\ ' M : - -
‘ . . 2. e ¥
T |
~ |{ MOTIVATION i} THOUGHT PROCESS | FEELING -PROCESS | BEHAVIOR PROCESS }*
] o - ‘ S S ‘ - - “ ~ ‘v~ r - ' . l- = \.
Il ACOIBVEMENT || « /AWARENESS ~* | ' CONFIDENCE ', |. ~ HERITAGE. |
i POWER B ANALYSIS .} . vRESPECTL ~| ,#. GRCWTH | .
R SR = L. e ' -
A e e e AN
o d e AFELLIATTON Un, ORGANIZATION - "..PEACE - . _INTEGRATEON |
L. L . i ‘ T ‘ — i : N\’

" The matrlx componcnts and 1ntroduct01y unlt uscd in thls stﬁ%y are
' . .

—
°

explalgpdkis follows

Q .7 B .o o

.

!
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quIVAll( ﬁ,Thefpayoff an 1nd1V1dua1 is hop1ng for when he carrles
T . .8,
vut a. part*cular aem,on. Motlvatlon per51StS cven when there is

'l(ttle, 1f any, actual payoff Laek of awarencss .often prevents

Ed

:'hu 1nd1v1dual from recoganlng that h1s behamlors are hot produc1ng

N R DU SR e e e e ——

'ho dcs:red paypff The.course deflnes thrce groups of motlves. |

athlevement, power,\andiafflllatlon._ Only the First- three dnlts,_tne

e

.\hlcvement motlves were actuall}“tagght however. These motlves

szdee a framework tg analyze personal experfénces and strategves

- ’o that the thoughts feellngs and actlons of the 1nd1V1dua1 caﬁ be

f - ) ) . -J' . w ] '
llrected todards the des1re@ goal S ' L

. . / < B o . - : CA
. - ‘. . R ._ e ) : ) PRERTEN ca b o A .-

Yoo R . R .

. AWARENESS {;The;abilitthdvsee opportunities in'the énVironﬁent‘to-

fulfill'ene's}needs. Th s quallty'vs developed by becomlng sen51~ ;.ﬁﬁ

k’faive‘teaone's surroundings. and open - to ail the O\K ve’ and ne atlve
' _ P P g

L 3 _
abratlens of a s1tuat10n. The 1nd1V1dual lacklng thas quallty w111

P !_n

,ee only wnat he wants 1'o see in. a s1tuat10n and confuse %hntas1es .
2 -] . .

sbout fulfllllha needs w1th real opportunltles.” 0pennes§ is essen--

,1a1 Negatlave aspects of a s1tuat10n that are not recognlzed and

LN ’

xcnnowledged can undermlne the most s1ncere effort omes that are

M . . - “.('

“nown can become challenges and be dealt w1th effectlvely The o

*

tuﬂcnt 1s asked to<V1ew Jebs in terms of thelr purposewand the '-,"

a L

;ﬁrsonal nccds these purposcs mlght meet . He is then glvcn asslgn- ;

’nts to research the world of. work expeilentially .He-collects aS'

’

- . e,

rny facts and "’ oplnlons as he can then checks these‘out in actu1l

-

o

(L“T*W *hvironmcnts *hennhlet-'ve is_to increase t the studcnt S avare— -

. [ 4 3
\ - lan .

‘.j-vh of hyﬁ .OWI1 reactlons:and find - d1scrcnanc1cs and gaps 1n 1nf01- .

. -~ - N
- 7 s . ~

f't10n flOﬂ h1s own observatlonx Opportunltlcs to fulflll morc than

- -
hd .

ey mutlve on a, Job arc also explered., . - A

]:KC o ) B “ R TS .....',‘ ',.. : : »_;‘.:“_ ST ) v | ({_

wll Toxt Provided by ERIC - . . . . S
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' CONFIDZN@@v— The ablllty to USC>SUCLCS$ and'failure fecllngs as
tools to measure plogress towards a goal Thls quallty is developed
by bu1ld1nv a fecdback systcm where thc Jnd1v1dual learns as’ much
from_hls fallures'as_hls sqccesses. Each act1vrty is ylewed 1n tefms

of what one hopes to acd%mplish The result of'each:activityfis a’
. ’ . : : _/
point of measurement bg tween where one started and where one' wants
o ’ ; //-»‘: .-
~ to go; Fallures deflne the work st111 to be done. Successcs def:nc
' PN

.

that which has been‘@ccompllshed Faflures Becom‘“threatenan*—not““‘*t

:when they are Vlewed“ind1V1dually in terms of a spec1f1c ‘goal’, but

v El

‘when they are,lumped together as a repetltlve_statement of what 'is

*

and always will be. ‘In. this course, CGmpetition.is,examined_@s:a
form of’evaluation'where a person‘useS»other.people to measure him--

self. Throuoh competltlon, a person learns exactly how good he is

a.

1n terms of the partlcular game he has dec1ded to. play Competltlon
is really another name for eva]uatlon and concrete feedback The
ﬁ

1nd1V1dua1 learns to. av01d rlsks ‘that would cost him Lhe ~game whlle

prellmentlHU enOUgh to galn ‘a compet1t1ve edge A thorouoh know- o

¥

ledge of one s own skills 1is essentlal to make sound Judgements_l
about; he optlmum polnt of risk. Thlg ab111ty to ‘accomplish 1ncreas-f
cingly 1ff1cu1t tasks produces the sense of confldence requ1red/to
| rea;dr a goait‘ R S "”;“' R d".fl' : N e)f

. R

HLRITAGE Fhe ab111ty to deal effectlvely w1th the pelsonal and

enV1ronmental obstacles in a person S hblltdge that mloht prevent_
¥

_hlmjfrom-achleV1ng»hls.ﬂoal A.chlldslcarns certaln behav1ors to\

cope with his‘ﬁorld. He is rcwarded f01 certain behaV1ors Oftcn
N ’- ) . ,1-' . 2 o . ) )
thesc“bchaviorv pcrsist when tno ch:lu S;uWa up and and hJs stxatcuv'

ERk(PO lonLcr appxoprlate. 1he env1ronment mqy have chnnpod and not
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posc the *hr.at orhreward it once did. Recognition of“behewiorsée'wfﬁ-”'
that are countcr prodactlvc to the goal are cyplored througﬁ gqmes
and 51mulatlons The course presents three'patterns of behav1orr

"”that have becn shown to be deect1Vc”1n reachlng three”types of*rmiweeef%
goa15° w1th the enpha51s on achlevcmcnt behaV1ors Condltlonlng, |

»//fi'

A

behaviors. , S o : : : e

exercises called action st ategles are used to teach'the'desired

A et b PR S

'*ﬁﬁn“expIanationwof*the~fi1mvpiotseused*tOei&&ustpateathese:eomponentsm@:um
may Se.fogndmat the ‘end of this report along withfan"explanation'of

the remaining.six components that;were‘not dealt with in this project.

~

Measurement of the student's understandlng of these components was

—made by profess1onal evaluatlon (McBer & Co ) of the 51x storles

~

-.wrltten in responsn to the pro;ectlve test plctures contalned in the

&

"Exerc1se in Imaglnatron“.v Theucrlterla for scorlng-the test com-
ponents and the1r relatlon “to the course components is 1dent1f1ed

_ below. A more complete scorlng gulde is contalned in the Appendlces

~
o . - X . . a
~ - - . - " . LA S
r -
B

o ¥

Unit I - MOTIVATION uGoal-Process *Film - "Whenél Grow Up

Course objective: Staﬁe an achlevement goal and dlstlngulsh it

4

from .a task or a power or afflllatlon goal

|

Course;component:5 Identifying the payoff one expects from»a
paltlcular actlon. SRR ';. . C
‘Test component: Concern w1th Exccllcnce (Power and Affilia-

~tion motlvos were not scorcd)

Sooring'categories'Achvacmcni Imqnery - story 1dent1f1es one -

'or more of thc chtczla for an achlevemcnt

CERIC © goal
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Achicvement Theme - éntire story is con-
cerned With'achievcﬁcnt'

AR o 4 S S - -
Unit IT - AWARENESS Thought Process Film - "Got to Bc -Room for Me'"

" Course objective: fResearch the world of work in terms of one's '

B A R

personal necds

Course cpmponént: Findinn opportunitiés torfulfill one's needs
’ Test‘compdhent" , Plannlng and Actlon for Goal Attalnment
. fScorlng cateoorles. ACthltX - story descrlbes an overt or mental
g . i ’ \ .

act’ de51gned to reach an’ achlevement goal

Help 3'somnone InT the story seeks Ot TTYecEives”

help in reachlno an achlevement goal

Unit IIIa- CONFIDEVCE Feellno Process Fllm - "Who's afraid of thé'

Stopwatéh"
t Course objective: 'Tﬁvaluate and 1mprove personal knowledge aﬂd
: rskills. in rclatlon to jobs o _' . ljr’
_Cbu}sé‘cémponent: 'U51nn sticcess and failure as toals 1n mea-

/

surlng'prooress towards a goal

" Test component: --‘Comnlttment to Attalnlng Goa]s
.Scoriﬁg catégofiés:“Need - story expresscs a strong de51re to
1.47 . : : ‘ ) -

.reach an achievementngal

‘ L = ""SucCeés‘Feélings F-story expresseé positive
feellngs assoc1ated w1th accompllshment
. . active mastcry ox goal attalnnent

A
'Fa11u1e Teellnos - story-expresses-negative»

feellngs assoc1atcd w1th fxustratlon or fall—
‘ T ure to reach a goal _ |
Unit IV - HﬁRITAGEv‘ACtion Process-. Film -'"It Can Happen

Courséfobjectivc;* Idcntlfy pclqonal famlly and cultural

-~

. ‘ -' . . . . . | .. "» - ] c . i .
vl;Biq-@.7 ' Lt . S , oo
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R ; . obstacles and change bchgvior to remove at

least one. obstacle 0 success
Course’componcnt: Dealing wlth ohstacles that mlght prevent"

'm“”;”“fr”rf;*;“";" fgdai attainment N ’

Test component: ,Anticipating Outcomes a%d Obstacles \>

Scoring gategories: Hopc of Success - someone in the story
' anticipates, expects or dreams of success

. - g - Fear of.Failure-- someone in the story is

’somggms;@;ﬁmsc;i—-—worrled about fdllure

‘Personal.ObstacleSAF story'expressesca-e SR

R
.

personal lack that is an obsta/le to- success

World Obstacle - story mentrons somethlng-\

'1n the enV1ronment that is an obstacle to

. » S success

Unit V --Formulatlon of Personal Career Objective f"Questibnnaire
COUTSGcObJCCtIVe: . Write a personal achlevement goal meetint S

. the four cr1ter1a of a measurable objectlve

Course summary: | _'Descrlbe one's personal motlvatlon thoughts,"
P . ‘
; '.~'. é‘_‘ S feellngs and actlons related to career goal

Evaiuationf: ;;-'._ertten response'to'questlonnalre-summarlz-‘

F” e T . :‘ A"1ng each component of the achlevement process,J
R}.‘:ULTS OF Tm STUDY - T —S

The study conducted to measure the effectlveness of the four units

"

of " the coursc produced a 90% increase in experlmcntal ovechontrol
group scorcs{ The prc—test-scores”oﬁfthe7experimental group wdref
.;] 5 perceutllc p01nts hlghel than thc Control group 'y before the

'Y . e

“film coursvland 39 2 pcrcenille p01nts hlﬂhcr after thc course.‘ 1he
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’ expcrlm.ﬁtai group 1ncreuscd thc1r own prc test scores by 33. 5

-

’categorles of thc "Exerc1se 1n Imaclnatlon test.

v_The:elevén tatedo*iésfdfmthe tést'weré dividedfinto the four units

“-percentlle p01nts The control group scores decrcased durnng the

same perlod by 4.2 pcrccntlle p01nts The control group drop is . .
n0£~5&gﬂ1 1cantua5~shown dAn. Tablc - below.w_ThQAexpcrlmental.nroupﬁw_;;s
increase 15 hlnhly 51gn1f1cant howcve1 U51ng a t test sighifi--
tanceﬁwas ach1GVed'at the _001 level. Thc means were achteved bv |

addlng togcther the percentllc scores recelved on each of the eleVen

LI

'}wu»7-mf@fﬁa__——MEANtpEchNTLLE RANK-. sconﬁs;ﬁ_“ns~me4;

Pre-test Séd}gsg“PbstftestASéofes. Diffe?eﬂCe?Q ~
L :j._“¢ . :,Meén- ‘;S.D. . Mean - - S.D. - t_; p,f“
Experimental Gréup |l . 49.1 | 6.29 || 82.6 | 12.22 |l 5.469 .001
..n‘ = 6 ) - . .. . . - ». » .. » Bt '“ '\ ) ) 7-!) .-")l-‘ L
Control Group - || 47.¢-| s8.47 || 43.4 | 1.257|| .58 n.s.|
n=6v ' i :t . . :
PR ‘.,..'..'b_,. _“___,__;,,__77:_,_.‘- . . ., . '-.. ~' ) . . '» : . . ) '.»1
; . ) . .

of the cou?sc as outllncd 1n thc prev1ous sectlon. The results are

.//

'shown in- Tablc 2 on thc follow1ng page. Scores for'each Categofy:f

e

.ate-shown in Table 3 on page 15.1 The symbols AT, Th, Act,’cfcc;'ré-w

5 to thc 1tcms in thc scorlng catcgorlcs. e
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MEAN PERCENTILE RANK SCORES BY ?ILM UN1Ts

]"mw_;mﬂ;;EXpCrimental ___Control .. ;¥Diffefonce

Test Scores|| ' Test Scores || Lxp over (om

'-vﬁrei posi-."';pre"ppst Ny 5 pre. post

~

T

CFILM ONE @ fl  34.6 {50, 28.5 {1605 f| -6.1 {+64.4

‘mmﬁgﬁg%WWm;mwggugwﬁmgmﬁ_m_*;m,ywmmm?%%Q“mgwthmrgm_;thMJ

| Fime o . || 47.7 | 84.2 l| s4.4 | 41.9 -6.7 | +42.3

.

FILM THREE || .62.4 | 80.0. 7 537 |48.3 || 8.7 |+38.7 °

-

N, P, F-

Jrimrpour B 47.0 | 5.4 | 49.0 |s52:7 fl.-z.0 |432.7 -

~Sa, Fa, Bp, Bw ;

_Percentilc Rank Norm: B US INESS MEN

-

R

 Table 2
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Te

—y

N

T

T MEAN PERCENTTLE RANK SCORES—BY—TEST-GATEGORIES |

T
Experimental

Test Scores”

L " Control - .
Test Sceres

~ Différence "
Exp over Con

ﬁfe.:~posf 8 "'pré

post.

-pfe

1 post

'fImqge 42.5 V-QO,ZE

Theme 26.7 | 71.5

.3 1 23.06 -

10.0

-12.2 -
0

~=:+67.'2 
+61.5 |}

Unit II - AWARENESS.. Researching

the. erivironment

in terms

of ‘self}

50.3 s. ez.e
e : S

45.0 .

7f-Attivity;f L 88.

Help 45.0. | 79.5 -

'33-7 -
45.0 -

-13.5"

+50.1,

{#34.5)

g

Unit IIT, - CONFIDENCE ~ Evaluatin

and4impr0Ving personal»ﬁkillS-*

Need- - 51.3 |'95.1 || 43.7"

{  Success Feelings|{ 71.1 | 81.3 || 61.0."

Failure Feclings|] 64.7 | 57.5. {| 56.3

36,
61.0
48.0.

:*7;6

S +10.0

+59.1
+20.3 ||

+9.5

'“Uhit IV_%fHERITAGE_ ;Ovéfcdming‘obstaCIes

chOndi

tioning b

ehavior

| ‘Hope of Success || 39.7 | 97.0 || 39.7.

" Fear of Failure |} 53.7 {77.7 || 53.7

Personal Obstacll 82.0 || 45.0

N——

53,5

_Sjli”

< World Obstacies |j 41.0 | 85.0 |

68.3: ||
| s6.3

41.0 -

0 -

o + 8 . 5

~16.7

+28.7 |
21,4

+44.0

al;-_:....::»——-—:'.: RS .‘.—::_,::,_;*,:
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- the studs ~c¢nducted to mecasure ‘the effectiveness of media in pro< =
[ } .. . -’ . . . ' . . . ﬂ'\. f

dacing‘attitude change'shbWed a 17;7% incrcasc"in experimental
group scoxes over a 19 increase in control scores.v ‘The: experrmen-
tal class that f}lled out- themfllm evaluatlon form- prier— to any
d;scuss1oh,_1ncreased the1r-1nterest.1n occupatlonal;1nformatLonT
7from63qﬂ47tov3}76 The scale ranged from (l) no 1ntercst to (5)

| Very interested. The class dlscuss1ng the film before fllllng(out

the evalu tlon f01m\1ncrcased the1r 1nterest from 3 25 to 4 00
.-

‘ -

AlblscusSLanappoared_to helpmlnmxhewattltude_chdnge processﬂ_but S
q ‘ _
medLa alone did produce change. The 1nterest of the classes not

V1eW1ng the fllm d1d not change. Counselor d1scuss1on of - the fllm

o

at the C P.G.A. Conventlon supported the 1dea that - the flln could R =

.

deal w1th the emotlonal blocks/that are d1ff1cult to get beyond 1n.

- .
- . v
-

regula1 class act1V1t1es. LT R e flf‘

-

The cost/effectlveness of the coord1nated 1nstruct10n f01mat showed
- 6S¢ saV1ngs ;hvsalary’over tradltlonal counselor or 1nstructor'

taught courses.’ Profe551onal 1nstructlon assumes one‘1nstructor

teachlng a class of 25 studcnts for purposcs of thls study (the

average size of courses surveyed in the career plannlng area) ‘ Paraa“”;

P

profes51onal 1nstructlon assumes one a1de lead1ng a group of f1ve

-

r-"

students w1th one hour per. ten students professlonax/—‘ord1nat10n

i

.t1me;v Professlonal 1nstruct10n costs are based on a salary and frlnﬁe

"l

beneflt cost of $15 000 per F T E of 15 un1ts per scmester.‘ A1de L\h

Z.SOﬁper hour tho average currently p11d uOY

i . ‘ .
student tutors. lhe tradltnonal course would cost a D1str1c% $ 0.‘

.vwr

pcr studcnt in salarles and the coordlnatcd 1nstruct10n format would

I}K;:only $7//per studcnt lhe cost of classroom fac1]1t10s would

. ’ Sbe o B & .
. . : . : W . } i .
v v i ‘ . N L . " . ‘ ‘-.



~
add to the tost of the tradltnonal Jppzoach whllc in- serV1ce traln-

Wlng of staff houlu\=ud to the coorulnatcd 1nstruct10n approach

L]
- e are

. -

The cost_of a Super S progector to shOW‘the f]lns is $400." Initial

___"M —

cost plus 10°‘per yoar malntenance f]nurcd over a ten year llfel
expcctancy per:od amount to 10, 000 v1ew1ng hours for $800 .08
per.hour. Since the fllms deal w1th attltudes and Jot rapxdly chang—‘
1ng-Job Jnformatlon they do not need frcquent rev1sloh Current

's contalned in. prlﬁted materlal whlch would be

in™ cost to normal 1nstruct10nal Books pald for by students
In speC1ally funded plograms for the dlsadvantaoed these costs co%Jd

be born by the college A set of. Super 8 fllm prlnts would coat

approx1matclyd$100’ If the cost of research and fllm productlon is fh

i

'_ddued to thls amount 100 sets of 11ms uould cost $500 per set

It would taLe 50 sets of fllms at $500 per set to cover the cost

" of fllm plOdUCtlon alone ‘without theﬂresearch. The llfgxexpectancy"

~of the fllms and the . broad area of potentlal usage is well ‘within

the normal crlterla for aud1a/v1sual fllm aqulsltlon

This way of looklnw at costs does not recognlze the coordlnated

n~|

1nstruct10n beneflts, however The school does not mercly Iave some

f11ms that can be. shown on campus, but has a comnletexcour that nay

L3

bc oerred for credlt W1thout a profe551onal 1nstructor on the collcne

payrq}l 0051ﬂn1nn and leadlng the act1V1t1es Therefore, a'per’stu—f'

ToF

dent cost per unit of credit seems a more reallstlc mcthod of cost :'m

analysls Ilve hundled studcnts per scmestcr over a. four yenr pellod
t ¢10 p01 studcnt would cover the cost of rcsearch and fllm pro-.

ductlon lhls is. a long te1m 1nvcrtmont f01 one school to mahe hut'

CERIC e

.
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a 'system of statc-supported; c0ntract courSC'production could

: -t R v ' .
- . . v
. . . . /
. . - . * : N
) . .

-

~becone molt' makln to eratlon 1n a few cars. Profits from courscs: .
g! _ RS _

.

sclllng ovcr thc br 7k-even.quota could-go,lnto continuing résearch. .

Proccdurcs could be establlshcd to get feedback fromvinstructors, ‘_b

1 v

! counselors, students’and employcrs 1dcnt1fy1ng particularly necded.

. K : " . Bl TR . 3 - ) . B ‘ '.‘..
short courses decaling with .information too unique. or't00ﬂd1ff1cult.ﬂ

to be handlcd “nltraditional'lecture formats.‘ Thc 1nstruct10na1

, .

) ’ “/)
approach outllned in this. study, allows studcnts to get towether 1n

1. i » e s e
thelr homcs or communlty mectlng places aftcr reguldr class hours.. '

‘\, . 5

hxperlmental courses that are too - spec1allzed to offer in the regular'

\ N

‘_ curr1culum may be 1ntroduced in thls manner. A college does not

dd to add to 1ts,regular faculty thpTOVlde well resoarchcd new

1nstruct10nal subJects. ThlS would appear ‘to be part1cularly 51g-

N -

nificant in an age whenyknowledge in 1ncre351ng _at such a_rapld rate‘

. . } } >y . . L . . )
~and no one can predict the permanent instructional needs of society.
L i T . . . S . .- . ) t )

- S - . S

o~

|
.
o

7'ity'to formulate and evaluate'career goals;Q,The more significant

SIGNIFICA\ICE OF THE STUD\L o o
The results seem to 1nd1cate qulte strongly thgt the career'guidance‘
modcl used. 1n thlS research when presented in a coordinatedvhnstruc—

vtlon,format; ‘can produce*measurable change in an individual's"abil-

-

- -

evaluat;on of the cgurse- w1ll come w1th follow up stud1es whlch will

— AN

1nd1cate WthhCl LOoT.. not the mcn actually achieve the career goals'
they set at the end of the course. ’However research has shovn that'
merely haV1ng a well deflned goal produccs a more successful studcnt

~" s

}So, thc results of thc course achlevcd 1n only four day§ would uppear

- to bc 510nlf1cant Bascd sole]y pn wr:tteu 1csults obta1ncd so fal.

Ihc course strcsscs formulatlnw mcanjngfu] goals and hccomlna scnsltlvc

O




i
|
i

ek

. to a changing environment. = . oLl e
“; ) ‘ . , -. v.‘ o . . ) - ) N . . i

Comparison of scoring categories among the'control group disclosed

"one - score that stands apart from the rest Hope of Sutcess went‘up

L)

28 7 percentalc p01nts for the contzols whlle all other categorles
elthcr droppcd ar’ chanoed only a few p01nts , The students hhd Justk‘;

"recelved the1r hlﬁh school dlplomas at the tlme of the test. It 1s
E

B
_ 1ntelest1ng to speculate that this may be a pattern followed by many
hlgh school or'college graduates, part1cularly theedlsadvantaged

Concerns about Obstacles, Help or Act1v1ty Pay d1m1n15h once the
"'diploma haspbeen earned, and the/gfaduate sces. only the good thlngs

»

that should now be his These scores may 1nd1cate that w1thout
speclal counscllnb, studcnts may v1ew schoollng as.an. end to be

achleved rather than - a- beglnnlng. Thls-may be aa51tuat10n-worthy

g‘ -
"of spec1al attenilon on the part “of counselors 7It is gratifying"

that the experlmental group graduates also - had more]COmprehen¥

N

. =1ve t ouohts to deal w1th the futur

LIMI'IATIONS T L S PR YR

The major-llmltatlon of the study was’ the snall size of the groups >

h in the coordlnated 1nstruct10nfclass. A Very high level of é10n1f1-7'

~cance was achleved u51nﬂ the standerd t test It is usually very

aQ

: dlfflcult to" reach 51gn1f1cance w1th small groups u51ng the parametrlc

't test 51nce tne probablllty of" chance wh:ch the test is based on

.15 'S0 hlgh hlth small groups . Thc results would seem to warrent

Y

further study u51ng the large groups of dlsadvpntaged and adxantach

Cooperatlve LdULHthﬂ studcnts orlglnally planned Technlques for:
emn]oyer evaluatlon could then bo 1ncorpozdted 1nto the resenlch

ERIC -,

wll Toxt Provided by ERIC




o ‘ ‘ T e _
. Anaother '5motat1on was the reduced numbcr of f11ms produccd for;

. v ot -
the serlc °1t wac 00551b1e to t(aqh on]y the Achlcvement Process.

—? . <

Many students need help in: unflucncxng othcrs or gettlng -along W1th |
)

otPers. It scems d0511ab1e to hdve avallablélln the course ;nfor-b

o P 7 .

mat{9n dealxng w*th all t)pcs of problcms and.necds that may arise
on the JOb,\SO Lhat cach student may focus on his particular ared
. SRR _

fbf'ihterest. It‘is'hoged th&t the‘success‘of the first four units

,}‘ w111 halp create opp01tun1t1es for- productlon and tésg}ng of the - _

rema1n1n0 fllms in the guldance scT1es ’
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